
WASHOE COUNTY SCHOOL DISTRICT

RENO, NEVADA

TEACHER SALARY SCHEDULE

2025-26

(185-day contract for balance calendar schools)

PERS Increase = -1.625% Salary Reduction

Effective 7/2025

TA TB TC TD TE TF TG TH

CLASS I CLASS II CLASS III CLASS IV CLASS V CLASS VI CLASS VII CLASS VIII

STEP PER YEAR PER YEAR PER YEAR PER YEAR PER YEAR PER YEAR PER YEAR PER YEAR

06 44,170               46,110               48,055               49,997               51,938               53,880               55,825               57,766               

07 45,995               47,935               49,877               51,825               53,765               55,703               57,650               59,593               

08 47,820               49,763               51,706               53,650               55,593               57,536               59,475               61,417               

09 49,649               51,585               53,536               55,478               57,417               59,358               61,300               63,243               

10 51,471               53,413               55,355               57,303               59,246               61,188               63,127               65,071               

11 53,298               55,240               57,186               59,127               61,070               63,013               64,955               66,897               

12 55,123               57,064               59,012               60,955               62,897               64,841               66,783               68,724               

13 56,950               58,895               60,841               62,779               64,722               66,671               68,606               70,551               

14 58,778               60,720               62,665               64,608               66,553               68,493               70,437               72,378               

15 64,492               66,434               68,378               70,323               72,261               74,204               

16 68,261               70,203               72,149               74,086               76,028               

17 72,032               73,976               75,915               77,857               

18 73,856               75,803               77,739               79,687               

19 75,686               77,630               79,567               81,512               

20 60,606               62,550               66,320               70,087               77,514               79,456               81,392               83,335               

21 62,433               64,375               68,145               71,915               79,339               81,282               83,218               85,163               

22 83,110               85,046               86,992               

23 86,872               88,816               

24 88,699               90,645               

25 63,682               65,662               69,508               73,353               80,926               84,772               90,473               92,458               

- Beginning with the school year 2015-16, Step 11 added to TA, and TB, Step 12 added to TC, Step 13 added to TD, Step 16 added to TE, Step  17 added to TF, Step 19 added to TG and TH.

- Beginning with the school year 2016-17, remove entry step (3) and add one new step to all columns.  Step 12 added to TA, and TB, Step 13 added to TC, Step 14 added to TD, Step 17 added 

to TE, Step  18 added to TF, Step 22 added to TG and TH.  

- Beginning with the school year 2017-18, remove entry step (4) and add one new step to all columns.  Step 13 added to TA, and TB, Step 14 added to TC, Step 15 added to TD, Step 18 added 

to TE, Step  19 added to TF, Step 23 added to TG and TH.  

4. Approved credits are defined in Article 24 of the negotiated Agreement.

- In order to advance beyond Step 4, a Class I teacher must have 90 units or more.

- Beginning with the school year 2006-07, Step 1 removed, Step 21 and column TH added to salary schedule.

- Beginning with the school year 2007-08, Step 14 added to TE, Step 15 added to TF, Step 17 added to TG and TH.

- Beginning with the school year 2008-09, Step 15 added to TE, Step 16 added to TF, Step 18 added to TG and TH. Removed Step 2

- School year 2010-11 All employees frozen at step and did not receive experience increment.

Nurses entering the Washoe County School District may be allowed credit for previous nursing experience to a maximum to five (5) years in

accordance with the Negotiated Agreement.  This may include two (2) year military experience.  Non-educational degrees are not

recognized.

2. Inservice hours may be credited toward undergraduate or granduate credits according to Articles 24 and 30 of the Negotiated Agreement.

3. The Master's Equivalency Program allows movement beyond Column TD in accordance with Article 24, and in particular Section 24.2.11, of

the Negotiated Agreement.

of the employee for retirement benefits.  No retirement contribution is made by the employee.

Beginning 08-09

Teachers entering the Washoe County School District may be allowed credt for out-of-state K-12 teaching experience in public schools to a

maximum of ten (10) years. (Teachers with previous experience in the Washoe County School District or in another Nevada county may be

eligible for more than ten (10) years experience on the salary schedule.) This may include two (2) years of military experience.

with non-public school experience may be granted up to two (2) years credit in accordance with Article 24 of the Negotiated Agreement.

*In order for undergraduate credits to count in the new BA+ category (TE, TF, TG, TH) they must have been earned after 7/1/23

SALARY SCHEDULE NOTES

1. This schedule applies to Teachers, Nurses, Librarians and Counselors. (Counselors are paid for nine (9) additional days.) Certain positions

are scheduled to work fewer contract days than the schedule noted above. Salaries for these positions are prorated based on the number of

days worked.

The Washoe County School District pays an additional legislatively-designed amount to the Public Employees Retirement System on behalf
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